
EDUCATIONAL PROFESSIONAL SERVICES AGREEMENT 

This Educational Pto~essional Senrises Agrcc~ncnt ("Agrccmctit"), cffcct i~c as n f  lvlarchp 

2009, is entered into by and bctwccn Tcach. Pot America, 1112. ("Teach For America"), a not-for- 

p m f i  corporation incorporated under the lava of thc Statc csf Connccticut and h ~ a d ~ i ~ a r t c r c i l  at 315 

YV. 3GT" Street, 6"' Floor. Ncw York. New 'rrork lOOi8 and Miami-Dadc County Public Schools 

("School District"). 

Teach For A.merica i s  a nacional leader in rccruieing, sclccting, training a.nd providing 

ongoing pr-of.'cssianal dcvcloptlient to individua.1~ committed to closing the acIlievelnent ga.p by 

set-ving 3s cffcctive classroom tcxchcrs specifically cquippcd t t ~  enhance student achicvcmznt in 

~lnder-reso~~,rccd school systems. School District sccks to recruit new teach.crs who arc tr-aihcd to lead 

studel~ts to acadcmic achievement and to q u i p  said teachers wirh ongoing professional detlelopmc~~t 

and support to filrthct develop and sustain their pi-ofcssional practice. 

Accordingly, School District and Teach For Arncrica agrcc as follows: 

1. TEACHER CANDIDATE SELECTION AND PLACEMENT 

A. Sandidatc ;Recruirment and Selection. Teach For America shalI rccruit, select for 

participation jn rhe Teach For Arncrica program, and prcscnt to  thc School District for 

hire, tcachcr candidates from a broad range ofacadcmic majors w11o mcct applicable statc 

andtot locrll rcquirelnents for tcachcr licensurc (hereinaftcr rcfcrrcd to as "Teacl~.ersl'). 

Tcxch Far Arncrica shaI1 ~ l sc  rcasonablc efforts to recruit divcrsc -J:'cachcr candidates. In 

connection svith thc foregoitlg, Teach For America sha.ll nor knowingIy engage in any 

unla~nifril acts of discrimination in i t s  recruiting o r  selection of candid;l.tcs. Prior to 

entering the classroom, a11 Teacher candidates will undergo pre-senrice trajning designed 

and delivered by Tcach For America, 

A. HiPhlv Qualified Status. Teach For A~mcrica. sliall require thac all teachcr candidates 

prcscntcd to School District for h i r c  pursuant to this Agreement mccr dlr: "highly 

qualified" tcacher I-cquiremcnes set forth it1 the federa1 Nu Child Left Behind Act and 



applicable state regulatiot1si (thc "Rcqu ircments'!); pro-xid.cd, that s l i d .  obligatinn is 

limited to meeting thc Rcquircments in effect at the time that the Teacher candiciatc i s  

hired by $chool. District and will not r eq~~ i r e  addjtional action on the part of Tcach l'nr 

A.r~cl-ica in the cvcnt that the rilcvant Rcq~~ircrncnrs are amended or otherwise modified 

aftct thc hire da.tc oE a particular cohort of  Tcachers; and provided, further, that this 

provision will nor apply i n  thc cvcnt that the parties mutually agtcc that School Districr 

will hire an individual Tcachct on an "emergency1' credential as set- forth in Section J,E 

of this Agrecl-ncnt. In such an event, thc parties will agtcc csh a reasohable period of tirnc 

for thc individual Teacher to obtain thc appropriatc Iiccnsc/ccl:t~fication and cake 

whatcvcr additional steps are reasol~ably nccessa.ry ro meet thc applicahlc Rcquircmcncs. 

C. Hiring C o m r n i t r n ~ ~ .  School District hcrcby agrees to hirc the Agrccd Nurnbcr of 

Teachers (as defined in Scctinh 1.D below) made available by Teach For America who 

ttleets district ernploymcnt eligibility criteria, inclucling passing of  all reqldre$ cotltcnt 

and pedagogical sta,1~datdi7,cd, t c s t ~  and required criminal record background chcclcs; 

povided, that School District shaIl nor. be obligated ro hire more than the Agreed , -- 
Nul~lber of Teachcrs in a single academic year; provided, furtl~er, that thc pa,rtics may 

rcvisi~: the Agreed Number at ally tirnc during an academic year and may amend thc 

Agrccd Numbcr O F  Teachers to be llircd in a particular ycar by mutual agreelncnt in 

writing; and pr.ovidcd, f~~ r the r ,  chac whilc 'T'cach For Amcrica shall usc reasonable efforts 

to S L I ~ P ~ ~  rhe Agreed Number of Teachcrs for cach acadcrnic ycar, l'cach For America 

cannot and docs not guarantee its ability to do so and shall not bc subject to liability to 

School Districr if it is unable to do so. SchooI District and Teach For A~ncrica will 

dcterrninc thc Agreed Nurnbcr of  Tcachcrs at a ~ n u t u a l l ~  agreed upon point in til-nc 

during the rccruitrncnt scason. VVhcrhcr or not Teach For America is able to supply thc 

Agreed Number of Tcachcr candidal:cs, School District shall hire evely Tcachcr- 

candida.te provided by Teach For America, up to and incIuding chc Agreed Nurnber, 

who meets thc Req~~ircsncnts and district crnploymc17t cligibilicy criteria. School Disrl-ict 

commits to hjring these Tenchcrs as rhc f(11I-time classl-oom teacher of rccord. 



D Agreed Nul~lber .  The  School D s ~ t r ~ z t  agrees to 11i1c (LO the esrctlc provided by Tcach For  

America), and Tcach 1;or Amcrlca chall use icasonahle efforts to supply School D ~ s ~ r r c ~  

w ~ t h ,  the following number ofTeachcrs fot the a c a d c ~ n ~ c  year o f t h ~ s  Agrcern~nr  and 

subscqtitnt ~cncwal  pears (thc "Agreed Number"): 

2009-2010 Minimum o f 5 0  a.nd u p  to 65 ncw tcazhcrs 

2010-201 1 Minimum of 50 and up  to 1.00 new tcathcrs 

201 1-2012 Minimum o f 5 0  and up  to 150 ncw teachcrs 

i. IF Tcach For America Frovidcs School Dist:rict with a number of 7'cachrrs 

that is lower than the Agrccd Numbcr  sct forch above? this number of: 

Teachcrs will constitute thc Agreed Numbcr  for purposes o f  determining Fees 

as sct forth in Section I1I.A. l ' hc  Failure o f  Teach For America to F~-ovidc rhe 

Agreed Nurnbct of Teachers for any academic ycar shall nor constitute a 

breach of this Agreement for any purposes, including, bu t  not lirnjtcd to, the 

right to tcrminarc pursuant to Scztion 1V.B.iij. Each cohorc of Teac11cr.s hircd 

pursuant to this clause are in addition to Tcachcts from prior cohorts hired 

by rhe Sdlool Disttict and ~ 1 7 0  arc returning for thcir second ycar o f  

cmpIoyrnent as sec forth in Scction I.E hclow. 

I Teach For America al-rd School District shall collaborate for cnch year of this 

Agrecrnenl: so that, to thc cxrent reilsonably possiLIe, Teach For- America is 

abIe to  supply for employment by Sch(io1 District Teachcr-s pclssessing 

spccific gradc Icvcl and/or subject matcer expcrtisc, pt.ovided that the failurc 

of Tcach For America, aftcr cxstcise of reasonable efforts, to meet thc d,csired 

g a d e  le\rcl nr~d/or  subject matter allocations proposcd by School Distl.ict, will 

nor in any rcspcct limic ~ h c  obligation of School District to hire the Agreed 

Numbcr  o f  Tcachcrs pursuant to Section 1.D.i. Assuming open positions, 

rhe school District shall hire Tca,chcrs across the full range o f  grade IcvcIs and 

subject mattcl.s offcrcd by Teach For America, and may not limit its requcst 

to Tcachets crecl.entialed in "critical" or "shortage" subjects o r  g r ~ d e  levcls. 



E. Q l i o r t  Retentic~.n_, In addi~ion to thc Tcachct~ hired each year pursuant to Scztion I D [>I' 

this Agtcment ,  School District f~krther agrees to ictain ~ho5c Tcachcls hircd in prcvious 

cohorts who retuln for their seco~ld year of t c a c h ~ t ~ ~  ptov~dcci that said Tcachcrs ~c 

nrhcr~v~sc in good standing with thc School Distr~cr School Diqtt~ct shall use ~casnnahlc 

bcst c f f~ i t s  10 enzbIc Tcachers to teach in tlie samc j c h ~ o l  for thc duration of chcir two- 

year commitment, 

F. Hirine Process. School Distl-ict and Tcach For America liereby agree to collaborate in 

good faith t.0 fachtatc thc efficient hiring of ind,ividual Teacher candidates! including, to 

thc cxtcnt per~niss~blc and fcasiblc, the use of spcciaIized hiring pra,cticcs such as hiring 

fairs and tclcphone intelvie~vs. School District cornrnjts to hiring Teachers in good hit11 

as they arc completing tlie process for obtaining a T c m p o r a , ~  Three-Year Certificate. 

Teach For Rrncrica and School District further agree to col1aborate in identieing a sct of 

kecler pactern partner schools. Schonl District wiIl work with Teach For America to 

idcniib parrncr school matches in which Teach For A1nc1.i~;~ tcacllers will be clustcrcd in 

order to tnmirnizc chcir impact, Clr~sr.cring teachers i~lcludcs placing a r n in in~u~n  of 2 

teachcrs In the Yame school and as much as 10 tcachers or morc in thc same parlner 

school, where possible. T o  thc cxtct~t possible. thcsc partner schools will qualify as 

partncr schools undcr Tcach For America's plnccmcnt criteria. 

G. -t. SCIIOOI District shnIl usc ics reasonable best efforts to place 

Tcachcrs by May 301:h o f  cach ycat, to cnable Teach For America to tailor the training 

providcd at the summcr institute to match  the !grade lcvcl and sl.tbjecc matter assignmcnt 

of cach Trachcr of this Agtccmcnt gtovidcd that in no cvcnt shall the Agreed Numbcr of 

"l'cachcrs be hired Jatcr than ~ h c  first day tha t  all teachers are rcquired to report to t l~cjr  

assigned schc,ol for the start of the academic year. I(.'School District js not able ro hire 

cvcry Teacher by thc .start of thc acadcmic year, School District shall hire Tcnchcr 

candidates in an interjm capaciry as paid substitute teachers, until such time as School 

District can securc pcrrnancnt crnploymcnt as a full-time classroom teacher of rccor-d. 

School Dist:rict shall usc its rcasonnbl~ bcst efcortr; to sccurc pcrinancnt crnployr-ncnt For 

such Tcachcrs in an expedited manner. 



H. D ~ ~ r a t i o n  n f  Emplo.ymc.~t. School Districc shall hitc tach Tca,chcr ahnually For a 

minimurn o l  two years of employnlent, provided that the Tcacher remains an ernploycc 

in good standing. Notwithstanding thc foregoing, S~hnr?l  District may  continue to 

employ individual Tcac1acl.s beyond thc mrc~ year co~nmitmcnr by mutual agreement 

between School District and s~icll Tcachci-. The obligation c>FSchool District set fnrth in 

1 .h~  first sentcnce of this Section shall sutvive any termina.tion of this Agrccmcnr as set 

forth in Scction IV,A, Subject co its obligations under pre-existing labor agrccmclits and  

applicable municipal and state Iaws and regulations, School District shall use its 

reasonable bcse effort nor to tcrminatc any Teachcr- from his/her teaching posjtiora i l l  thc 

event of a rcductiat~ i n  forcc (RlF), layoffs, '7lcvclingV or other eliminatiori o t  

consolidatioti of teaching positions within School. District. School District shall (i) not 

discriminate against or  o thc~~r i s c  ttrat in a disprnportionatc and adverse manncr 

Teachers in selecting thosc Tcachers or their respective positions for termination; (ii) 

treat ally Tcachcr whose teaching position is climinatcd a t  Ica,~t as fa~orably as other 

teachers with che samc job classification, certification status, and/or sci~iority rights; and 

(iii) use reasonable bcst cfforrs to re-instate or tc-hire any *T'ca.chct who has lost his/hct- 

teaching position for- tcasnns other chan job pcrformallcc to a comparable or suitablc 

teaching position as soon as such position bccomcs available and in the intctim sllall 

place said Teachers in appropriare te111pora1.y teaching positions such as substitute 

rcacher positions, contingent 1.l.pon rhc SchooI District's Financial Status as described in 

Scctinn 1V.E. 

1. kmpensa t ion  of Teachers. School District shall provide to every Teacher c ~ n p l o ~ t d  by 

School D~strict pursuant to this Agreement the same salary and benefits (ir~cluding, as 

appltcablc, health, dental, vision and rctircmcnt) as atc provided to other teachas 

employcd by School District wllo are similarly situatcd from the s~andpoint of 

certification s r a r~~s ,  scnioriry and any othcr. factors routinely uscd by School District in 

making such decisions 

J En~plnjrrncnt Status. Every Teaclicr crmp!oycd by Scl~nol Distiict pursuant to this 

Agrccmc~it sllall bc a full employee of School Disrtict with a l l  c ~ i '  the rights, 



rcsponcibilities and legal prntcctions attendant tcs rhat status. None c?f thc ptovisirzns of 

this Agrccmcnr shall be construed co authorize or  crnpcl.nrcr Tcach For A.mcrica t o  

inrerFcre in thc cmploymen~  relationsllip bztwecn School District and Tcac l~c r  or  tn 

legally filnction as the reprcsencativc crl: any Teacher abscnt thc cxprcss agrc.ctncnt among 

the parties and such Teacher tha t  Teach For America may operate in s ~ i c h  capacity. 

Nothing in this Agree~nent shall be construed to imply tha.t an ~ ~ n p I o ~ ~ r - c r n p 1 0 ~ ~ ~  

rclationshi p exists bctwccn 'l'cach For Amcrica. and atlp individual Teacher. Teach For  

America is 11oc and wilI not be or be deelned to bc a party to any employment agreement 

between thc School District and the Teacher and School District shall ensure that Teach 

For America is not involved in or  ilnplicatcd in any manner in any disciplinary 

ptocccdings or other cmploymcnt disputc bcr~veen any Tcachcr: and the School District. 

K. School District Certification =C+ndiJate Back nd Checks. School District I1creby 

t c p l - c ~ n t s m d  warrants that, prior to being hircd by School Distj:ict, al l  Teacher 

candidates shdl  havc undcrgonc cvcry background chcck rccjuircd undcr applicable state 

I;Iw. Scllool District shall maintain a true and complete copy of  such background c h c c k  

in its Ferso~x.ncl files for each Teachcr hircd by School District. 

L. &ckqround Scr-ccning Requiremet~ts. In accordance with the requirements of Scctionst 

101 2.465, 101.2.32, and 1012.467, Florida Statutes, School Board R~11c.s bGx13- 31% 

1.024 and  hGxl3- 4C-1.021. as amended From timc to timc Tcac.h For Amcrica agrees 

that, if Teach For America receives remuneration For services, Teach For America and all 

of  its e ~ n ~ l o ~ c e s  urho providc or may pi:ovidc scrvices undcr this Contract  will complete 

crirninal history chcclcs, and all haclrground screening rcquircrncnts, including level 2 

scrcctling rcquircrncnts as outlined in the above-rcfc t t~~ccd si-atutcs and School Board 

rulcs prior to providing scrviccs to t.hc School Board o f  Miami-Dadc County .  

Additionally, Tcach For America agrees that cach of its employees, representatives, 

agents, subcontractors or  suppliers who arc pctmirted access on school grounds whcn 

students are pl-csent, who have direct contact with studencs or tvho have acccss to 01. 

cont:rol of schocsl fur&  nus st meec levcl 2 scl-ccning requirements as described in rhc 

;7 .~~ovc-~.cfc~cn~Cd statutes, and School Roard rulcs. Pursuan t  to the 2007 a ~ n c i ~ d l n c h t s  to  

thc JLA cnactcd by thc Florida I,cgislaturc, rcquircmc-uts for certain fingerprinting and.  



criminal 11isro1-y chcclcs shall be inapplicable to lion-instructional contracted pcrsonncl 

who qualik for cxcrnption from level 2 screening rcquirc~ncnts as prcvideci under $ 

101 2.465, Fla. Stat. (:2007). In addition. tllc provisions of S 1012.467, Fla. Stat. (2007) 

arc j~~corpo ta t td  herein 6y  re6crcncc: 2nd any provisions of chis scc~ion that may bc 

inconsiscent urith, contrary to, or d,etcrr-t-ijr,.cd. to bc in conflicr with 4 1012.467, wiii bc 

superseded by said sta.tutc. A non-instr~~ctional contractor \vho is cxcrnpt from che 

screening rcquircmcnts scl: forth in 5 1012.4(;5, S 1012.468 or $ 1012.467, Florida 

Srnrutcs, is subject to a scarch of his 01. her ilalne or othcr id rn t i f j r i~ l~  information against 

the registration informarion rcgardjng scxual predators and sesual offcndcrs maintained 

by thc Dcparement of Law Enforcement under 9 943.043 and thc na,tional scs offcndcr- 

public registry mailltaincd by the United Statcs Dcpartmcnr of Justjcc. Tcach I;or- 

America will not be charged for this search. Furthcr, upon obraijling clcarar-icc by Bnai:d., 

if Board dcems necessary, Board tlrill issue a photo idenrjfication badge ~ v l ~ i c l ~  shall Lc 

wnrn by thc individual at all times while o n  Roard propcrty wl.~.c.n students are Frcsctlc. 

Teach For A~ncr ica  agrees co bcar any and all costs associated with acquiring tllc rcq~lired 

ba.ckground scrccning - including any costs associated with fingerprinting and obtaining 

thc rcquircd photo idcntjfication badge. ?.*tach For America agrecs to rrquire all its 

affected employees to sign a staternenc, as a condition of cmployrncnt with. Tcach For 

Amcrica, in relntiot~ to pcrforrnancc undct this Contract, agreeing chat the employee wiI1 

abide by thc hcrecofore described background scrccning rcquircmcnts, and also agrccing 

that the e~nploycc will noti@ the Teach For America of any arrcst(s) or- convicrion(s) of 

any offense enumerated in School Board RuIcs GCx 13- 3F- 1.024 and 6Cxl3- 4C-1 .021 

wirhin 48 hours of its occurrence. Teach For l-\mct;.ca agrccs t o  pr0vid.c thc Hoard wir:h a. 

list of 3.11 of its cmployccs who havc colnPlcrcd background screening as required by the 

above-referellccd. statutes and who mcct the statutoly rcquircmcnts contained therein. 

'Tcach For- America a.grccs that it has an ongoing duly to maincain and update these lists 

a s  nclv ~ m ~ l o ~ c e s  arc hitcd and in thc cvcnr that any previously scrcenecl employee fails 

to  mcct rhe statutory standards. Tcach 1:ot: hmtr ica  further agrees to norib7 the Board 

irnmcd,iatcly upon bccorning aware that one of its cmployecs who  wcrc prcviausly 

certified as cornple~ing thc background chcck and meeting the statutory standards is 

s~tbscqucnt:Iy arrcstcd or  convicted of any disqualifyi.~g off-knsc. Fail~[rc by 'T'rach For 

America tn noticy the Roard ofsuch arrest or cortvjction within 48 hours o f  being p u t  o n  



noticc a n d  vrichin 5 busincss days of [hc occurrence of arrest o r  conviction, 

shall cnnsritucc for immediate termination of this Contract by rhc Hnaid. The  

partics further agree that failure by Teach For Almcrica to pcrfot-rn  ah)^ of  thc  duties 

dcscribcd in chis section shall constitute a material breach of r-hc Conti-act entitling rhc 

Board to terminate this Conrract immrcliateIy with no further responsibility to make 

payn~cnt  o t  pcrfor~n any other ducies under this Agrccrncnt, 

M.  Aar,ri,Corps C~m.pliancc/Ern@~yrnent Rcc~r i Is  Access. As a grantee of the ArncriCorps 

program, Teach For Amcrica is subjcct ro periodic audits by the Inspecror Gelleral of the 

Corporation for Na.tional and Com.muoity Scnrice ("CNCS"), the public agency vrhich 

administers thc AmeriCorps program, co determine Tcach For America compliallce ~ v i t h  

g r m t  rcquirernents and applicable federal laws and rcgularions. CNCS t q u i r c s  acccss to 

School District ei~lployee files in order to cffcctively asscss Teach For Aimcrica. 

comyIiance. Therefore, Scllool District shall, upoh rcccipt of a writtcn inspcctinn 

requesr, pcrmjt the Inspector General of CNCS to rcvicw thc rcsuIts of  any criminaI 

baclcground checks conducted on any individual Teacher that Schczol Distiricr maintains 

in its persollncl files. C N C S  inspections will be limited cxclus i~re l~  to backgroulld chcclc 

documcntarion and School District will not hc subject to any adverse consequences h.om 

'T'cach For Amcrica or "I'cach for Amcrica corps members for cooperating vrit11 an 

inspcctjon request or  for any outcomcs that rcsult from such an inspcction. 

11. PROFESSIONAL DEVELOPMENT SERVICES 

A. Professional Dcvclopment Services. During the coursc of a.cad.crnic ycw, Tcach Fvr 

America shall provide various professional devcJop!ncnt scmiccs and acrivicics For 

participating Tcac.htrs. These senriccs may include periodic classroom observations by 

regional program sraff, videotaping of instruction with rcvjctv of instructjonal tcchniquc, co- 

i r~vcsti~ativc discussions to facilitate Tcachcr ca.pacitY for self-reflection and e\raluacion o f  

instructional practice using student achievel-ncnt data? and content aredgrade-lcvcl 

wor lc s l~o~s  facilitated by vctcrnn teachers. In addition, Teach For America shall facilitate 

Tcachcr acccss ro a n  assortment of rc.sourccs including sample lesson plans, assessments, 

gt-adc tracking systcms, a n d  contcrlt atcalgraile level instructional materials. Thcsc 



ptofcssional development scl~riccs will he available to a.11 Teachers during thcir first five ycars 

in the classroom. Said services may be pravided on a lnorc limited basis for 'Teachers in their 

third year in thc classrooln and beyond a t  che sole discretion nf'Seach For America. 

R. ~ r e d e n t i a l i n ~  s,c,r&. Teach For America sllall fa,cilirate thc cntoIlmcnt of individual 

Teachers in a11 alternative certificationtlicens~~rc progtam ~.hac will cnablc tllc individual 

Teacher to obta.it1 appropriate credentials to be a classroom tcachcr of I-ccord. School District- 

sha.11 coopcrate in faith with 'rcach For Amcrica in ensuring that individual Teachers 

meet a.ll applicable credential requirements and shall promptly rcpott to Teach For Alncrica 

a n y  changes in statc rcquircmcnts or the credential s ta tus  of illdividuaI Tcachcr-s. 

Norwithstanding thc abovc, individual Tcachcrs are responsihlc for cnmpl.cting a l l  crcdcntial 

rcquircmcnt:s such as passagc of rqli i tcd standardized tests, rcrnaining in good stallding with 

the alterllativc certificationllicensure program, and paying any cost:s associated with 

acquiring and maintaining th.c appr~ptia.tc teaching credential, including rcquircd 

coursework through an alternative licerls~rre program. Teach For America shall not hc 

responsible for? and shall nor be in breach of any ofthis Agrccmcnc, in the event of 

any failutc by an ind.ividual Tcachcr to fulfil1 histher obligal:ions to maintain histher reaching 

credentials. School District wilI malie rcasonablc erforts to collaborate with 'X'cach For 

.Amct.ica in making available to Teach For America tcacher resources such as  rest item banks 

and curricula to support Tcachcrs in thcir usc of these rcsourccs. Morcovcr, SchonI District 

agrees lnalic rcasonablc cffotrs to collaborate wich Teach 1;ot Amcr-ica in ga.thcring stud en^ 

achicvcrnct~t data, including potentially a study conducted. by a. third. p3.1-ty. 

C. Confidc~ltia.litv of Studcnt Records.-Tcach For America understands and agrccs t h a t  it is 

subject to all fedcrdl and scare laws and School Board rules relating to the confidentiality of 

student information. Teach For America f~lrthcr agrees to comply with the Family 

Educacional Rights and Privacy Act ("FERPA"). Tcach For America shall regard all student 

information as confidential anil will not disclosc thc srrtderit information to any third party. 

In  the cvcnt that any informatioil ot.hcr than che identification n~lmbcr  o f  a ,51:udcnt is 

ina.dvcrcrnely provjdcd L.(-I Teach For America, it is agreed chat Teach For America will not 

clisclusc personally idcntifiwble inhrrna~ion regarding a stuiien~: LC:, any third patty. 



U. NWl3.-Jsstssment Authoriz;~=i~n~Schorrl District hercby ackno\vledgcs that to fa'acilicact: the 

provision of the professional dcvclopmtnt services set fort11 above Tcach For America has 

contracted with the Northwest Evaluation Association (NWEA) co administer an assessment 

to thc st~tdcnts of participating Tcachcrs rwicc (if patcncal conscnt has been obtained). 

Tsach For Anlerica uses the data S r ~ m  these tcsts to assist illdividual tcachcn i r ~  their 

professional dc~~c lopment ,  specifically 'Teach For America. uses thc da ta  From these cescs to  

assist individual teachers in d ~ v e 1 o ~ i 1 - r ~  cffcctjvc y tar lo i~g instructiona.1 pla,ns a.nd to assess the 

r~vcrall eGcacy of Tcacll For America profcssinnal development scrviccs. Sa.id assessments arc 

a tool chat Teach For A~ncriua wouId othcnvisc provide for itsclf as part of  thc scrvice char 

School Uisti-ict has contra,ctcd Tcach For America to provide and Teach For America tnust 

seek outside assistanc~ to administer and  analy/,c said assessments. Each year o f  his 

Agtccment, School District and Teach For America will r n ~ ~ t u a l l ~  dctcrminc the berlefits of 

adrninistcring thc NWEA assessment to pa1:ticiparing Tcachcts. 

E. FCAT A d ~ o r i z a t i c ~ .  School District hereby xgrccs [:o providc Tcach I?or A~.nctica. with 

aggregate, non-personally idcntifiabjc FCAT assesslnetlt dat:a for each student taught hy  a 

Teach For America Tcacher. 

F. No Th i rd  Pa,tty Bencficiarics. T h c  partics expressly acknowlcd.gc that it i s  not their intent to  

create or cnnfct any rights or ohligations in or  upon any third person or  entity ~ rnder  this 

A . g r ~ ~ m ~ n ~ : .  Nothing herein shall be coasttljcd as conscnt by an a.gcncy or  political 

subdivision oFthc Statc of Florida to bc sued by third pa.rties it1 any tnatter arising out  of any 

contract:. 

111. FEES; FINANCIAL OBLIGATIONS 

A. h. School District shall pay Teach Fot America upon  he hiring of a Tcachct a n  

annual. fcc per Tcachcr as follozvs: 

i .  Wi th  rcspccr to each Teachcr whosc cmploJmcnt  by School Di s~r i c t  c o m ~ n c ~ i c c s  in 

the 2009-2010 ncadcmic year, School District sha l l  pay Tcach 1;ot America the 



arnounr of $l.GSO for cach ycat in which such Tcacher is tmploycd by School 

District, up to tvt~o )'cars; 

i i .  With rcspccc to each Tcachct ~vhosc  employment by School District cnmmcnces in 

che 2010-201 1 acadcrn~c year, School Uictrlcc shall pay Tcach F n t  A m c t ~ c a  rhc 

annual amount  of $1,650 for cach ycar in which such Tcachcr is crnploycd by 

School District, up [o cwo years; and,  

iii. Wit11 rcsptct co each Tcacher whose employment by School District commences in 

the 201 1-2012 academic year, School District shall pay Teach For America an 

annual amount of $1,G$0 for  each ycar in which such Teacher is employed, up  to 

two years. 

H. Rcfund. Tcach For Amcrica will only be obligated to refund tcl thc School Dtstrict thosc 

amounts prcpaid Tor teachers who do not work for thc Disrtcct duc to thc Tcachcr 's  

rnability to mcec the District's qualifications. 

C Into-jc;,e. Teach For Arncrica shall invoicc SchooI Distrlct mice  yearly for all arnoullts 

due hcreundct wich respect to any academic year. l 'hc first invoicc will bc submitted by 

Scprmber 30th of cach ycal- and will bc For 50% of all fccs owed hereunder for cad1 

'I'cazhct placed at thc start of thc academic ycar-. The second invoice will be submitted by 

March 30th ofcach ycar and will bc  for thc remaining 50% of fees owed hereunder less 

any cxpcnscs for Teachers that are no longer in thc cla~sl.oorn. 

Payment Brcacl!. If School District fails to pay Tcach Fot Amcrjca in full F c ~ t  any 

amount invoiced pursuant to Section 1II.C. (any such uhpaid arnou~~. t ,  thc "Unpaid 

Amounc") within thirty (30) days follotving the datc of thc a.pp1icable invoicc, 'l'cach For 

Amcrica may, in a.dditioh to any othcl. tcmcdy available to it hereunder (including its 

right to terminate [his Agreement pursuant to Scction IV.B, it being ~ ~ n d c t s t o o d  chat 

such fi~ilure to pay shall consrituce a "material breach" for purposes of Scctjon IV.B.iii), 

delivcl. to School Distl- ict not. later rhan thirty (30) clays prior to thc bcginning of thc  

hcxr succeeding academic ycar a noticc (the "Suspensjon Notice") staring Teach For 



America's intention to su.spcnd its obligation to prcscnt Tca.chct candidarcs LO School 

Distl-jct far e ~ n ~ l o y r n c n t  by S c h ~ o l  District in such next succtcding acadernic year. 

Upon deliveiy of the Suspcnsiun Norice, Teach For America shall have no obligation 

here~undcr IO presctlt Tcachcr candidates ro SchooI District for crnplnymcnc by School 

District in sub ;uccecding academic year, but a.ll o:her obligations of thc pat-tics 

hcrcunder (including the obligation of School District to pay any  Unpaid Amount) shrill 

tcrnain in fn11 force and effect. 

1V. GENERAL PROVISIONS 

A. Term. "Thc term of this Agtccrncnt shall be for a period o r  one (1) year ~ n d  shall ccrvcr 

the incorn~ng 2003-2010 cohotr of  teachers. Upon the receipc of a satisfactory 

eualu,~tion as detern-rincd by the School Board, this agreement may bc rcncwed annually 

I b r  t ~ p  ro two consecutive onc-ycar pcr~ods ; ~ t  the terins sct forth hcrcjn, as  agreed upon 

in writing by both pattics " 

B. Termination. This Agrcemtne may be tcrrninatcd as follows: 

i. at any time by mutual writrcn a.greement of thc parties; 

i i .  by cithtr party, upon thirty (30) days prior written notice, provided that ~ h c  

terminating party shall providc noticc of intention to tcrminate no later than 120 

days rrom the end of the current academic yeu;  o r  

iii .  hy cither party in the cvent oFa material btcach of this Rgrecmcnt that is incapabIc 

of bcing cured or, i f  capabIe of bctng cured, is not cutcd within thirty (30) days 

following reccipt by thc btcaching party of written noticc of such breach from the 

nnn-breaching parry. 

iv. by rhc School Eoard in accorciance jvith Sccrion 1V.E. 



v. Should the Agreement be terminated due to a brcach by 'I*each For America, thc 

School District shall o ~ v c  no  additior-ial fi111ds 

(1. Effcct of T c r m i n a t i , ~ , ~ .  Except as othenvisc spcc~fically provided in this Agtccmcnt, if 

this .i\grccr~lent is tcrlninated by either party pursuant to Scct;ion IIV.R, this Agrcclncnt 

shall become void and of n o  cffcct without liability of any party (or any of its d,jrcctors, 

officers, empIoyccs, agents, rcprcscntat:ivts o r  a.clvisors) to the other parties; provided that 

no such termina,tinn shall r-ciicvc a.ny party of a n y  liability incurred by such party nnder 

this Agtccment PI-ior tn such tcrrnination. Tn thc event tllat t11isAgreernenc is terminated 

by cithcr party, Sccrions I.H, 1.1, 1I.C and 1J.D shall sunrive said termination and  will 

remain in cKect until such time as chere are no Tcachcts in their second ycat of  

ctnploymcnt in School District. In addition, Sections I.K, I.L, III.D, 1V.C' IV.D, IV.E, 

1V.F and  1V.G shaS1 survivc thc tcrminatinn of this Agrccmcnt jndcfinitely. 

11. Ccrtain Payments 

i. If School. District fails co hire a Teachcr, who meets all of rhe District's 

qilalif;cations, by thc start of t.hc school year and docs not othctwisc cmploy t:hc 

Teacher as sct forth i n  Scction X.G, School District shall pay to Teach For- Amcrica, 

as liquidated damages xnd not as a penalty, a fee of  $100 per day for cach day 

School District fails to hire the Teacher into a full-cime reaching position, provided 

that t,he failurc to hire was not causcd, by the financial difficulties as describcd. in  

Section 1V.E. 

i i .  If School Distrjct tcr~ninatcs this Agreement with rcspcct to any upcoming 

acadcmic year aftcr Fcbruary 1 of thc academic ycar immcdiatcly phncceding the 

academic year For which che Agreement is bcing rerminared, School District shall 

pay to Teach For. Amcrica, as liqujdarcd damages and not as a P c ~ ~ a l t P ,  an amoun t  

eqiial to 1 q F i y  pcrcent (50?/0) of thc gross fees that would 11ave bccn payable co 

Tccch For Amcrica during thc prior yew, provided that tcrrninatinn was not 

causcd by financial difficulties as dcscribcd in Sectjon 1V.E. 



School District shalI pay any amounts d ~ c  to lycach For America pursuanr. to this Sectiun 

1V.D within 30 days following receipt of Tcach. For America's rcqucst thcrcforc, which 

request must sc t  Forth in reasonable dcla.i[ a calculacinn of the alnounr requested. 

E Di~triet.. ,~Eir~ancial Status. Should the Scllool Board cncoun tc~  financial dificuitics as 

specificn21y caused by a dec re~se  in revenue 01. a dcclaratint~ of "financial urgcncy" 01- 

"financial crncrgenq" the School Board may tctmlnatc this contract within 30 days 

noticc and will bc obligated to pa17 only for thosc services that havc bcch accrued up 11) 

thc date al: cer~xlinatio~~. 

F. Murual I n d e m n i f i c b .  School District shall indemnify a.nd hold hal.mIcss, to thc limits 

of  $768.28, Florida Statures, Tcach For America a n d  its officers, dircctnrs, employees 

and agents (the "TFA Indemnirees") from and  against any and  all Iosscs, liabilities, 

claims, damages, costs and expenses (including attorneys' fees) ("Z~osses") caused by 

School District? to which such TEA Tndemnicee rnay bccomc suhjcct arisitlg o u t  of  the  

provision by Teach For A~ncr ica  to School District o f  scrviccs hercund.cr (including 

wicl~out limitation the designation of Tcqchcrs), except to  thc cxtcnt such Losses result 

from the cooduct or n~gl igence  of  such TI3 Jt3demnitec. In similar fashion, Teach For  

.America shall indcmnifjr and hold harmless the School District and  i t s  officers, directors, 

employees and agents (the "SchooI District Xndcmnirees") from and  against any and  all 

J,osscs to  which sudl School District Indernnitcc rnay become subjecc arising out  of t l ~ c  

provision by Tcach For America to School District c ) f  services hereunder, except to  thc 

cxtcnt such Losscs rcsuit from rho misconduct or  ncgligcncc O F  such School District 

Indcmnitee. 

G .  N o  Warrantv. School District hereby agrccs a h d  ack~~owledgcs  that  Tcach [,;or America 

does nQt nlakc anil has nor made any repl-cscntation o r  wan-anty a s  to r,hc fitness OF any  
\ 

candidate prcscn~ed by Tcac11 For A~ncl-ica, other tha13 with respcct t o  thc Requirements. 

H. Limitation o f  L i a b i l i ~ ~ ,  NNeither Teach For Alncrica nor any o f  its officers, dircctots, 

employees 01: agents shall he liable to School District or any individ~ral Parrner School of: 



School Districc for any Loss incurrcd by School District or such individual Par-tncr: 

School in con~-rcction with the mar-cers to ~vhich chis Agreemcnr relates? except a loss 

resulting from conduct or negligrncc on  thc patt  ~f Teach For Arncrjca; provided that in 

no rvcnt shall Teach For America a.nd its ncficcrs, direccors, cmployecs and agents have 

any liability to School District or any such i~.~d.ividual Partner School in cnnnection with 

the matters to which t.hjs Agreement relates in exccss of the aggrcgatc amount OF 

payments ~ n a d c  to Tcach For Amcrica by School District pursuant to this Agrccmcnt. 

I. N o  .Ar;cjlc;v St,eIacionship. Each of 'I'cach For America and Sdlool Uistj-jct aclc.nowlcdgcs 

and agrccs that none of the Tcachcts assigned to School District ptrrsnaht to this 

Agreement is an a.gent nt cnployce of Teach For America, and. no s i~ch  Teacher has any 

right or autl;oricy to create or assumc any nbliga.tion of any kind, cxptcss or implicd, on  

behalf of Tcach For America or bind Teadl For America in any rcspcct u~l~atsocver. 

1. Amend~ne~itIn/lodification, No amendment 01. modification of this /lgrccmcnt, and no 

waiver hereunder, shall be valid or binding unless sct forch in writing and. signed bv each 

patty. 

K, Non-Assi~nment. Ncithcr this Agrccmcnt nor any of the tights, interests or obligations 

under this Agreelncnt shall bc assjgncd, ih whole or in Fa.rt, by operation of 1a1v 01- 

otl~elurisc by either party without the prior urtittcn consent of the other party, and any 

such assigl~lncnt that is not consented to shall be null a.nd void. 

I h n ~ c r p a r t s .  Thic Agrecmcnr may be executed in  onc or morc cotlnrctparrs, each o r  

which shall be dccmcd a n  original copy O F  this Ag~ccmcnt,  a t ~ d  a11 of ~ v h ~ c h ,  taken 

rogcthcr, shall be dccrncd to convitutc one  and the samc agreement. 

M. Constructjan. T l ~ c  hcadinp of scctions contained in this Agrccrncnt alc FOI- convenience 

only, and they do not, expressly or by implrcntian, limit, dcfine, extend, or const.ruc the 

terrns or pr-nuisions of thc scctions of this Agrccment. Any rcfcrcncc in t h ~ ~  Agrccment. 

to gzndcr inclr~dcs all gcndcrs. T h c  clefinitions contaihcd in this Agrccmcnt; : ~ r c  

applicable to thc singular as well as the plural forms of such terms. Whenever the words 



"inciudc", Liin.clude~" or "includihg" arc txcd in this Agreement, they ate deemed to be 

f,>llomred by thc words "-\yith~ut ]imitationn. The words "hctcar', "kLctcin" and  

"hcrsundcr" and wor-d,s o f  similar import whcn uscd in this Agl-ccmcnt rcfcr to this 

Agreement ;is a whole and not to any patriculat provision of [his Agreemcnr-. 

N. Govcrn~ng Law;Vc~u.~ .  This hgrec~ucnt shall bc governed by, and construed and 

~~~rcrprcrcd  in accordance with, the laws of t hc  Stace o r  Florida 117 thc cvcnt of' 

Litigation, vcnue will lic in Miami-Dade County, Florida. 

0. Scverability. If any  ccrm or provision o f  this Agrccmcnt is determined to be illegal, 

uncr~Fotccable or invalid it1 whoic or in part for any reason, such illegal, unenforceable or 

invalid provisions or part thcrcof sha.11 bc srricken from th.is Agrcemcnt, and such 

provision shall not affcct thc Icgality, cnfutccabilicjr or vaIidity of the remainder of this 

Agrcemen t .  If any provixioh or part. rhereof of this Agrccmcnt is striclccn i l l  accotdance 
, 

with the pro~7isiclns oS this ~ecc iod  IV.N., then such stricken proviqion shall be replaced, 
L-- "-\ 

to thc cxrcnt possjblc, with a 1cg21, c n f o r c e i b b ~  ualtd ptovision t 

tcnor ro thc slriclccn provision 35 is legally possible. \.. \-;, 

P. I~-tsurancc. Teach Fot Amcrica shall, a t  i t s  own cost and cxpcnsc, obtaln a n d  maintain 

Cornmcrc~al Gcncral Liability Insurance ("the CGC Policy") for I hc sctviccs i t  provides 

under this Agreement. The CGL Policy shall provide at rninilnum the following limitu: 

Coveraac I,i m t ts 

Premiscs and Oper~t ions $1,000,000 pcr occurrcncc 

Products and Compleccd Operations $1,000,000 per occurrence 

Personal and Adverttsing Injury $1,000,000 pcr occurrcncc 

Gcncral Aggrcga tc $2,000,000 per occurrence 

I. All contracts involving fedcral fiinds will contain ccrtain provisions rcq~rired by 

apylical~lc scccions of CFR 3.5, Psrr 40 36(1) and Part 85.510, Floridfi Stntutc 

257.36, or Florida Adrn in i s t~a t~vc  Codc Chapter J H .  'Thc vcndor certifies by 



signing tllc bid that thc vcndor and hjs/hcr ~ r i n c i ~ a l s  arc ncit pre ,wn~:l~ debarred, 

ruspendcd, proposed For. debarment, declared. incligiblc or voluntarily rxc l t~dcd 

from pa~-ticipatian in ScdcraIly hndcd  transactions and may, i n  certain jnsra.i~ccs, 

he: requircd to ptovidc scparatc sirrictcn ccrtificatjon to this cffcct; 

During the term of any contract with thc Board, in thc cvcnl; of debarment, 

suspension, p,:oposcd dcbarrncr~t, dcclatcd ineligible or voluntarily excIuded from 

pat:ticipation in fcdcraIly fundcd transactions, the vcndor shdI immediately noti@ 

thc Assistant Si~pcrintcndent, Procurcmcnt Management Senrices, in writing. 

Vendors will also Le required to Frnvidc access to records, which are directly 

pc~t incnt  to thc contract and rcta.i.n alI rcquircd rccords for threc ycat:s aft.cr the 

Rnard rnakcs final paymcnt. 

ii. For all contracts in\rolv!ng rjcdcral funds in cxccss of $10.000, the Board reservcs 

the right to tcrrninatc thc contract For cause, as wcll as  For convct-licnue, hy issuing a 

certified notice LO the vendor. 

R. Compliance with Iaws. Tcach for America shall comply with dl federal, Statc of Florida 

and local laws applicable to it in thc pcrforrna~lcc of its obligations under this agl-ccmcn~. 



IN WITNESS 'LVI-T.ER130F, each oFSzhaol District and  Tca.ch For America. ha caused i t s  duly 
authori;..cd rcprcscnt.ati\~c to sign chis Agrccmcr?r: in tl!e s p ~ c c  provided below. 

Name: Vera A. Hirsh 
Titlc: Assistant Superintendent 

Office of Human Resources, Recruiting & 
Performance Mgt. 

'rEACI-1 FUR ,AMERICA, INC 

APPROVED AS TO FORM: 



SUBJE@=~: WEQUEST FOR AUTHORIZATlQN FGR THE 
SUPERlNTENDEMT TO ENTER lNTO A COLLASOXATIVE 
AGREEMEN-BEWEEN MIAIM!-DADE COUNTY PUBLlC 
SCHOOLS AND TEACH FOR AhlERICA, INC. FOR THE 
TEACH FOR AMERICA PROGRAM FOR THE 2809-2040 
SCHOOL YEAR WITH ANNUAL RENEWALS FOR THE 
2010-281f AND 2011-20i2 SCHOOL YEARS 

COMMSBBTTEE: SCHOOL SUPPORT ACCOUNTABILITY 

LINK TO DISTRICT 
STRATEGIC PLAN: GENERAL OPERATIONS 

Authorization is requested to enter into a new collaborative agreement between Miami- 
Dade County Public Schools (M-DCPS) and the Teach For America Program (TFA) for 
one cohort of TFA teachers commencing in the 2Q09-2010 school year with the option 
of annual contract renewals for subsequent cohorts commencing in the 2010-201 1 and 
201 1-2012 school years. TFA is the national corps of outstanding recent college 
graduates who commit two years to teach in urban and rural public schools in the 
nation's lowest-income communities and become lifelong leaders for expanding 
educational opportunity. 

Over the past six school years, TFA has effectively recruited and selected teachers to 
fill M-DCPS's most difficult-to-staff school and subject-area vacancies. As part of the 
American Recovery and Reinvestment Act, the Florida Department of Education has 
recently recognized TFA as a core tenet of its strategic guidance for Districts. This 
strategy, in accordance with Florida's Differentiated Accountability model, promotes the 
use of Title I funding to support the TFA program. 

Funding for this collaborative agreement will be provided through Title I. The cost for the 
2009-2010 cohort of TFA teachers is $1650 per teacher. This amount represents a no 
cost increase from the prior 2006 TFA contract. 'The number of TFA teachers brought 
into the District in this cohort and subsequent cohorts will be determined by the District's 
needs on an annual basis. 

On March 10, 2009, in accordance with School Board Rule 6Gx13- 3F-1.021, Request 
for Proposals and Professional Services Contracts, the contract was thoroughly 
reviewed, and the Professional Services Contract Committee recommended that an 
exception to the School Board rule regarding bids or Request for Proposals (RFP) be 
granted as these agencies have specific expertise in this field. 
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. p~ ' I )V id~  , thz Distrjc.t up ts an addiiioilal 63 ci&ac:~rs to bsgii-i the 2CO9-2G'lO 
schocll year and, upon an~:ual renewals, up t~ an additional ' iOO 'raac!xrs t~ 
begin t h s  2.010-231 1 schoa! year and u p  to an addiiiona! 450 teachers i~ 
begin the 201?-2012 school year; and 

provide staff dpvvefoprnent and related support services to PFA teachers in the 
areas of instructional leadership, instructio~ial planning and delivery, 
classroom management and culture, and literacy development. 

The cost cif this co!laborative agreement in the 2009-2010 school year, excluding 
teacher salaries and benefits, will not exceed $107,250. 

All TFA teachers will be highly qualified under the provisions of the No Child Left Behind 
Act prior to entering the classroom. Further, these teachers will be afforded access to 
the Qistrict's Alternative Certification Program. 

RECOMMENDED: That The School Board of Miami-Dade County, Florida, authorize 
the Superintendent to: 

1. grant an exception to Board Rule 6Gx13- 3F-1.021, Request for 
Proposals and Professional Services Contracts, for Teach For 
America, Inc., based on specific expertise; and 

2. enter into a contractual agreement between Miami-Dade 
County Public Schools and Teach For America, Inc., 
commenci~ig the 2009-2010 school year not to exceed 
$107,250, renewable for two consecutive years, pursuant to 
satisfactory evaluation results. 
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