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Rewards and 

Incentives for 

School 

Educators

Project RISE... 

is a federal Department of Education Teacher
 Incentive Fund grant awarded to Miami-Dade 
County Public Schools for implementation at 
designated high-need schools.

Project RISE... 

aims to raise student achievement in high-need 
schools by transforming school culture through 
financial incentives and support systems.

Project RISE... 
aims to raise expectations for students,  teachers, and 
administrators by establishing learning communities, 
systems of effective mentoring and embedded professional 
development.

Project RISE... 
aims to have highly qualified teachers in every classroom 
by raising the number of highly effective teachers.

Project RISE... 

aims to elevate the quality of school administrators to 
ensure effective leadership.

For more information about Project RISE,  
please call 305-995-7179 
or visit  http://projectrise.dadeschools.net
Miami-Dade County Public Schools

giving our students 

the world

IT 
TAKES...

Project RISE



Project RISE
Rewards and Incentives for School Educators

Project RISE National 
Board Certified Teacher 

Leaders
Administrators

Project RISE 

Leadership Teams Faculty

Receive release time to provide 
mentoring and support to teachers

Receive coaching from a 
Professional Partner

Opportunity to create a 
shared vision for school 

improvement

Access to mentoring and support 
from Project RISE NBCT(s)

Lead staff development activities and 
provide follow‐up support

Allocated additional financial 
resources f or staff professional 
development and collaboration 
on school improvement efforts

Opportunity to attend  a 
leadership institute as a team

Financial and technical support 
available for teachers pursuing 
National Board and Take One!

Promote and support National Board 
and Take One! candidacy Professional development 

opportunities

Opportunity to build staff 
capacity and change school 

culture

Compensation for professional 
learning and/or collaboration

Serve as members of  the school 
leadership team

“Mini‐grants”

Stipends for conducting action 
research or sharing best 

practices
Eligible for incentive pay for a 

10% increase in school 
accountability points

Receive additional compensation for 
additional duties Access to site‐based 

professional development 
opportunities


